EsERDE LBREY

SIGNIFICANT PROVISIONS OF STATE UNEMPLOYMENT COMPENSATION

LAWS, OCTOBER I,

jo41d

puration In 52-week period

Waeks . {lascar amount
Size of firms i ca. Weekly benefit Maximum Minimum Weekty benefit betow applies)
State and type covered Efigibitit initial rate total payment payment rate partial
of fund? {no. of g y waiting unemployment per week | per week unemployment Total amount Maximum number
employees) period M*swm”“n“” of weeks
prop
of wages) payable

LABAMA: Pooled; expe- Employer of 8 or 30 times w.b.a. 3.]-1/26 of high quar-~ $15 .82} w.b.a. less wages | 1/3 In 4 quarters. 2¢
rience rating effective more in 20 weeks; inctuding $39,01 ter's wages, es- in oxomuu of
Apr1t 1941; employee also all employers in 1 quarter.3 tablished by $2.00.
contributions deter- fiable to Federal table in law.
mined by experience tax.
rating. . Y ., 6

ALASKA: Pooled. Employer of 8 or 25 times w.b.a. 211/20 of high quar- 16 5| w.b.a. tess wages 1/3 in 4 quarters. 1

more in 20 weeks. ter's wages. in excess of ; : ’
- $5.00. T

ARV ZONA:  Pooled; expe- Employer of 3 or 14 times w.b.a. 1150 percent of full- 15 5 |:w.b.a. less wages 16 in'8:.to 12 14
rience rating effective more in 20 weeks; time weekly wage. in excess of quarters. -
January %:N. also all employers 15 mu.o.o...

{iable to Federal ’ ‘
tax. R

ARKANSAS: Pooled; expe- Employer of 1 or 22 times w.b.a. 1| 1726 of high quar- 15 3| w.b.a. less wages 173 in 4 n:w..wmwum« 16
rience rating effective more in 10 weeks. " ter's wages. in excess of .

April 1942, $3.00.

CALIFORNIA: Pooled; expe- | Employer of % or $300 2] 17/20 of high quar- 18 10 f w.b.a. iess wages 23 to 5% percent R

rience rating effective more in 20 weeks. ter's wages, es- in excess of in % a..;:m;.
January 1941; employee tablished by table $3.00. according to
contributions 1 percent in faw. schedule of wage
of wages up to $3,000 classes.

not to exceed 50 percent
of employer's general
rate.

COLORADO: Pooled; expe- Employer of 8 or 30 times w.b.a. 2} 1/25 of high quar- 15 5 jw.b.a., less wages 173 in % quarters. 16
rience rating effective more in 20 weeks. ter's wages. In excess of
January 1942, " $3.00. 4

CONNECTICYT: Pooled; ex- Employer of 5 or $144 1] Established by 20 6 |w.b.a. less wages, | 20 percent in 4 18
perience rating effec~ more in 20 weeks; weighted table in 4 plus $2,00. quarters, ac-
tive April) 19%1. also all employers law. cording to

liabte to Federal mn:mn:_o:om wage
tax. classes.

OELAWARE: Pooled; expe- "Emp loyer of 1 or $125 1] 1725 of high quar- 15 5 fw.b.a. less wages 1/3 in % quarters. 13
rience rating effective more in 20 weeks; ter's wages. in excess of
January 1942, also all employers $2.00.

liable to Federal
tax. .

DYSTRICT OF COLUMBIA: Employer of 1 or Lesser of 25 24§ 1723 of high gquar- 18 6 |w.b.a. less wages 1/2 in 4 quarters. 19
Pooled; experience more at any time. times w.b.a. or ter's wages, es- in excess of 40
rating effactive July $250. tablished by table percent of
1942, in taw, plus w.b.a.

allowance for de-
pendents up to
maximum of $18.

FLORIDA: Pooled; ex- Employer of 8 or $200 including 1| established by 15 5 |w.b.a. less wages 1’6 in B quarters. 16
perience rating effec- more in 20 weeks; wages in 3 weighted table in in excess of
tive January 1942, also all employers separate quar- taw. $2.00.

liable to Federal ters.
tax.

GEORGI A: Pooled; expe- Empioyer of 8 or Schedule requiring 2] Estabiished by 18 4 {w.b.a. less wages Uniform duration. 16
rience rating effective more in 20 weeks; 25, 30, and %0 weighted table in in excess of tUniform
January 1942. atso all employers times w.b.a. law, $3.00. duration)

liable to Federal
tax.

1

Prepared for ready reference and comparison purposes.

Employment Security Agency should be consulted for authoritative information.
ment for railroads which is covered by a separate Federal law.

2

[

Lower maximum rates and duration are provided when balance in the. fund is

{ess than $40,000,000.

u»::en_ wages in excess of $3,000 per worker excluded from employer contributions except in Idaho and Nevada.
w.b.a.--abbreviation for "weekly benefit amount."® R

Because of the impossibility of giving quatifications and alternatives in brief summary form, the State
in general, the State laws cover employment in most types of business and industry,

law and State
except employ-




i .. : ¥

CUEE TSR T,
Duration in §2-week period

53 £ i Weeks RIS A (lesser amount
'ze o rms of Weekly benefit Maximum Minimum Week!ysbede ity betow applies)
State and M«.vm covered Eligibility inftial rate total payment payment rate parfial ¥ _— ] "
of fund tno. of waiting unemp toyment per week | per week unemployment otal amoun Maximum number
employees) iod of benefits of weeks
perio {proportion ayable
of wages) pay

HAWAIl:; Pooled; experi- Employer of 1 or 30 times w.b.a. . 1] 1/25 of high quar- $20 $5| w.b.a. less wages. [ Uniform duration.
ence rating ervective more in Zu weeks; ter’s wages, es-

April 1941. also all employers tablished by table
liabte to Federal in taw.
tax. .

1DAHO: Pooled. Employer with $78 or | Schedule requir- 2 | Established by 18 5] w.b.a. less wages | 1/% in 4 quarters. 17

more wages payable ing 28 to §2 weighted table in excess of

in 1 quarter. times w.b.a. |aw. iesser of /2 .
including $78 w.b.a. or $5.00.
earneg tn 1
quarter,

ILLINGIS: Pooled; expe- Employer of 6 or $225 1} 1/20 of high quar- 16 7{w.b.a. less wages | l/4 in U4 quarters. 16
rience rating aeffective more in 20 weeks. ter's wages. in excgss of
January 1943. $2.00. . 5

INDIANA:  Contributions of | Employer of 8 or $250, or $50 in 1| 1725 of high quar- 16 2] w.b.a. less wages. | 16 percent ing g 16
0.135 percent of employ- more in 20 weeks. each of 3 tar's wages. $5 min- 5 quarters.
er's pay roll pooled; quarters. imum
remainder in employer author-
reserves; experience ized
rating effective within
January 1940. discre- .

tion of
State
agency.

IOWA: Pooled; experience Employer of 8 or 16 times w.b.a. 2|50 percent of full- 15| $5 or w.b.a. less wages, | 1/6 in 8 quarters. 15
rating effective more in 15 weeks; time weekly wage. full- pltus $2.00.

Yanuary 1942, also al! employ- : time
ers tiable to weekly
Federal tax. wage.

KANSAS: Pooled; experi- Employer of 8 or $200, or $100 in 1}1/25 of high quar- 15 6| w.b.a. less wages 1/3 in 4 quarters. 16
ence rating effective more in 20 weeks. 2 quarters. ter's wages. in excess of '
January 1941, $2.00.

KENTUCKY: Employer re- Employer of 4 or $200 2 | Based on schedule of 30 a8 | 2-week benefit Uniform duration. 8 times bene-
serve; employee con- more in 3 quar~ annual wages. (for 2- (for 2- rate for unem- fit (for 2-
tribution and earnings ters of preceding week week ployment less week period}
from investment poaled; year, to each of D period) period} 80 percent of
employee contribution 1 whom $50 payable earnings in a
percent ongwages up to in each such 2-week period.
$3,000, not to exceed 50 quarter, or of 8
percent of empioyer's or more in 20
contributions. Experi- weeks. -
ence rating effective
January 1941 .

LOUISIANA: Pooled. Employer of 4 or 20 times w.b.a. 2| 50 percent of full- 18 3] w.b.a. less wages 1/4 in 4 quarters. 20

more in 20 weeks. time weekly wage. in excess of
$2.00. 7 7
MAINE: Pooled. Employer of 8 or $14y 1} Based on schedule of 15 5| w.b.a. itess wages Uniform duration. 16
more in 20 weeks; annual wages. in excess of (Unifarm
also all empioyers from $2.50 to duration)
liable to Federal $2.99 (in ac-
tax. cordance with
tabiel.
MARYLAND: Pooled. Employer of 4 or $150 1} 1720 of high quar- 17 7] w.b.a. less wages /4 in 4 guarters. 20
more in 20 weeks; ter's wages, es- in excess of
also ail employers tabiished by table $2.00.
tiabie to Federal in taw.
tax.

MASSACHUSETTS: Pooled; Employer of % or 25 times w.b.a. 2| Established by 15 6| w.b.a. tess wages. | 30 percent in 4 20
experience rating more in 20 weeks; weighted table in quarters.
effective January 1942. also all employers law. .

liabie to.Federat
tax.

MICHIGAN: Pooled; expe- Emptoyer of 8 or $250 including 2| 1725 of high quar- 16 7] w.b.a. minus 1/4 in 4 is
rience rating effective more in 20 weeks; wages in 2 dif- ter's wages. lesser of 75 quarters.

January 1942. also at) employers ferent quarters. ‘ percent of wages *
liabte to Federat earned or wages !
tax. . in excess of

$3.00.

MINNESOTA: Pooled; expe- Employer of 1 or $200 2 | Based on schedule 16 7| w.b.a. less wages 16 to 37 percent 16
rience rating effective more in 20 weeks "of annual wages. in excess of in 4 quarters,

January 1941, {of 8 or more $3.00. according to N
cutside cities - schedule of wage

with population
of 10,000 or
more); also all
employers iiable
to Federal tax.

classes.




MISSOURI: Pooled; expe-
rience rating effective
January 1942,

MONTANA: Pooled.

NEBRASKA: Employer re-
serve; earnings in
pooled account; experi-
ence rating effective
Januvary 1940.

NEVADA: Pooled; exper
ence rating effactive
January 1944,

NEW HAMPSHIRE: Pooled;
expaerience rating effec-
tive January 1941,

NEW JERSEY: Pooled; expe-
rience rating effective
January 1942; employee
contribution 1 percent
of wages up to $3,000.

NEW MEXICO: Pooled; expe-
rience rating effective
January 1942,

NEW YORK: Pooled.

NORTH CAROLINA: 9710 con-
tributions to employer
reserve; remainder
pooled; experience
rating effective
January 1942,

NORTH DAKOTA: Pooled; ex-

" perience rating effec-
tive vanuary 1942,

more); also all
employers liable
to Federal tax.

Empioyer of & or
more in 20 weeks;
also all empiovyers
fiahle to Federa)
tax,

Employer of 8 or
more in 20 weeks.

Employer of 1 or
more in 20 weeks,
or with year’s
pay roli over
$500. .

Employer of 8 or
more in 20 weeks;
also at! employers
liable to Federai
tax:

Empioyer with $225
or more wages pay-
able in 1 quarter.

Employer of 4% or
more in 20 weeks;
a "o all employers
tia.le to Federal
tax.

Employer of 8 or
more in 20 weeks.

Employer with $450
or more wages
paid in 1 quarter,
or employer of 2
or more in 13
weeks.

Employer of % or
more in 15 days.

Employer of 8 or
more in 20 weeks.

Employer of 8 or
more in 20 weeks;
also al} employers
liable to Federal
tax.

30U times w.p.a.

40 times w.b.a.

4

$150 i

Greater of $200 or
twice w.b.a.
multiplied by
itself including
wages of 5 times
w.b.a. in some
quarter other
than highest.

$200

$150

30 times w.b.a.
including $37.50
in 1 catendar
quarter.

25 times w.b.a.

$130

30 times w.b.a,

1726 ot high yuar-
ter's wages.

1/2% of high quar-
ter's wages.

1/25 of high quar-
ter's wages.

‘1725 of high quar-
ter's wages.

1/20 of high quar-
‘ ter's wages.

Based on schedule
" of annual wages.

1/22 of high quar-
ter's wages.

1/26 of high quar-
ter's wages, es-
tablished by table
in taw.

1723 of high quar-
ter's wages, es-
tablished by table
in law.

Based on schedule of
annual wages.

1/26 of high quar-
ter's wages, es-
tablished by table
in law.

15

18

15

15

15

18

15

15

15

15

3jw.b.a. less wages
n excess of
£2.00.

3| w.b.a. less 5/6
of wages.

9

5 | No provision.

5| w.b.a. less wages
n excess of

$3.00.

5| w.b.a, less wages
in excess of

$3.00.

6] w.b.a. tess wages
in excess of
$2.00.

7| w.b.a, less wages
in excess of

$3.00.

3] w.b.a. less wages
in excess of

$3.00.

7} No nﬂoimmo:.wo

3} w.b.a, less 5/6
of wages.

5§ w.b.a. less wages
in excess of

$3.00.

Uniform duration.

20 percent in 8
quarters.

Uniform duration.

1/3 in 4 quarters.

1/3 in 4 quarters.

1

Uniform duration,

1/5 in 4 quarters.

/3 in 4 quarters.

Uniform duration.

Uniform duration.

Uniform duration,

a4/ (
{Uniform *
duration)

16
16
{Uniform
Auratinni
16
18
167
18
16
13
{Uniform
duration)
16
{Uniform
duration)
16
(Uniform

duration)

9
7

9 .
Hozo partial bene

uzo partial bene

for 6 or less consecutive days,

4Payable in any "benefit period."
including uncompleted quarter in which waiting period is served.
mwm:mm.w duration for lower wage classes is less.

Lesser of $200 or 30 percent of base period wages if such wages are less than $800.

ts paid, but earnings not exceeding $5.00 are disregarded.

ts paid, but wages not exceeding $3.00 for 7 consecutive days are disregarded.
Partial benefits are reduced by 1/3 ot w.b.a. for each normal work day during which the individual
shall be paid benefits equal to 1/7 of the w.b.a.

for each such day,

THE U

unable to, or unavailable for, work.
any wages payable during such period.

An eligible individual unemployed

PROPERTY Of
ENT INSURANGE
* REFERENGE LIBRARY

eisPLOYia



State and type
of fund?

Size of firms
covered

Eligibitlty

initiat
waiting
perioo

unemployment

Havimum
payment
per week

Minimum
payment
per week

Waekly benafit
rate partial
unemp |l oyment

Duration in 52-

ek period

(lesser amount
batow apnlies)

Total amount

of wages}

HaximumShumber

OHI0: Pooled; experience
rating effective January
1942,

OKLAHOMA: Pooled: experi-
ence rating effective
Jaruary 194%2.

OREGON: Pooled; experi-
ence rating effective
July 1941

PENNSYLVANIA: Pooled.

RHODE ISLAND: Pooled; em-
ployee contributions L5
percent of wages up to
$3,000.

SOUTH CAROLINA: Pooled;
experience rating effec-
tive January 1942,

SOUTH DAKOTA: Employer
reserve; earnings
pooled; experience rat-
ing effective Janvary
19490.

TENNESSE : Pooled.

TEXAS: Pooled; experience
rating effective January
1941,

UTAH: Pooled.

VERMONT: Employer’s con-
tributions over 0.54%
percent to employer's
reserve; remainder
pooled; experience rat-
ing effective January
194 L

VIRGINIA: Pooled; experi-
ence rating effective
January 1941.

WASHINGTON: Pooled.

WEST VIRGINiA: Pooled;
exparience rating effec-
tive January 1941,

WISCONSIN: Employer re-
serve; earnings pooled;
experience rating effec-
tive January 1938,

WYOMING: Pooled; experi-
enre rating effective
wry 19u2.

Employer of 3 or
more at any one
time.

Emplover of 8 or
more in 20 weeks.

Employer of ¥ or
more in any 1 day
in any calendar
quarter with pay
rotl of $500.

Employer of 1 or
more in 20 weeks.

Employer of 4 or
more in 20 weeks;
also all employers
liable to Federal
tax.

Employer of 8 or
more in 20 weeks.

Employer of 8 or
more in 20 weeks;

iiable to Federal
tax.

Employer of 8 or
more in 20 weeks.

Employer of 8 or
more in 20 weeks.

Employer with $140
or more wages pay-—
able In 1 quarter.

Empioyer of 8 or
more in 20 weeks;
also all employers
iiable to Federaf
tax.

Employer of 8 or
more in 20 weeks.

Employer of 1 or
more at any time.

Employer of B or
more in 20 weeks.

Employer of 6 or
more in 18 weeks
or annual pay
roll of $6,000,

Employer of 1 or
more in 20 weeks,
and with $150 or
more wages payable
in 1 guarter.

also all employers

20 weeks® employ-
ent and $160.

22 times w.b.a.

$200

13 times w.b.a.

$100

40 times w.b.a.
(30 times If
w.b.a. is $¥).

$126

30 times w.b.a.
{25 times if
w.b.a. is
$5.00).

8 times benefit
rate for 2-
week period.

30 times w.b.a.

25 times w.b.a.

25 times w.b.a.

$200

$150, including
$7% in each of 2
quarters, or $50
in each of 3
quarters.

1% weeks' employ-
ment .

v

28 times w.b.a.
including $50
in 1 gquarter.

XY

Estabiished by
weighted table in
law,

1/20 of high quar-
ter's wages.

6 parcent of high
quarter's wages.

50 percent of full-
time weekly wage.

Estabiished by
weighted table in
faw.

1/26 of high quar-
ter's wages, es-
tablished by tabte
in law.

Based on schedule of
annual wages.

1/ 26 of high quar-
ter's wages, es-
tablished by table
in law. 11 )

1/ 13 of high quar-
ter's wages (for
2-week period).

1720 of high quar-
ter's wages.

50 percent of full-
time weekly wags.

1725 of high quar-
ter's wages, es-
tablished by table
in law.

1/20 of high quar-
ter's wages.

Based on schedule of
annual wages.

50 percent of avar-
age weekly wage.

3720 of high quar-
ter’s wages.

$16

16

15

15
16

15

15

15

30
{for 2-
week
period)

20

15

15

15 |

15

15

&N

$5

10
(for 2-
week
period}

5

w.b,a. less wages
in excess of
$2.00.

. tess wages

wAGOad Uil

$2.00.

.b.a. less wages

in excess of
$2. 00.

No provision.

.b.a. less wages.

w.b.a. less wages
in excess of
$1 00.

.b.a. less wages
in excess of
$2.00.

w.b.a. less wages
in excess of
$3.00.

2-week benefit
rate less wages,
plus $4.00.

w.b.a. less wages
in excess of
$3.00.

w.b.a. less wages
in excess of

$3.00.

w.b.a, less wages
in excess of
$2. 00,

.b.a, less wages
in excess of
$3.00.

According to time
lost on basis of
schedule.

w.b.a. less wages.

w.b.a. less wages
in excess of

$3.00.

Uniform duration.
/3 In 4% quarters.

L6 in 4 quarters.

1/8 in 8 quarters.

18 to 30 percent
in 4 quarters,
according to
schedule of wage
classes.

Uniform duration.

Yniform duration. 7

Uniform duration.

1/5 in 4 quarters.

Uniform duration.

3 in ¥ a:!.wo..m..

/4 in 4 quarters.

1/3 in 4 quarters.

Uniform duration.

From any one em-
ployer's ac-
count, 1 week's
benefit to each
2 weeks of em-
ployment not ex-
ceeding 40 weeks
within 52 weeks
preceding close
of employment.

/% in 4 quarters.

(Uniform
duration}
16

16

13

16
(Uni form
duration)

Ty

{Uniform
duration)

16
{Uniform
duration}

8 times bene-
fit for 2-
week period

20
tUniform
duration)
15

16

16

16
Uniform
duration)

pL

Llgate s 120 and /25

of high quarter's wages for 2 lowast weekly benefit amounts ($5 and $61.

3
i




